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The Czech and Hungarian labour markets
have undergone significant changes:
European Union (EU) accession and various 
employment and job creation programmes 
that have all left their mark on employment.
The authors analysed the two major
economic crises – the 2008 global economic 
crisis and Covid-19 pandemic – and their 
impact on the labour markets of the
examined countries from a regional
perspective. The phases of change in the
examined unemployment rates and the
reasons for this change have shown that the
crises have affected the employment situation
in the regions of the countries in different
ways, degrees and lengths of time. 
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Introduction 

The Czech and Hungarian labour markets have changed significantly since the fall of 
communism. The labour market has been influenced by regime change, privatisation, 
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foreign direct investment (FDI) inflows before and after EU accession and various 
public self-financed or co-financed employment and job creation programmes. The 
authors briefly describe labour market developments in the Nomenclature of 
territorial units for statistics (NUTS) 2 regions of the Czech Republic and Hungary. 
They then use long time series of official statistics to analyse the effects of the 2008 
economic crisis and the 2020 economic downturn caused by the Covid epidemic. The 
time-series data showed structural breaks in the evolution of the labour markets in 
the two countries, so the authors segmented the time series and based their 
calculations on these segments. The authors sought to answer the following research 
questions in their study: 

Q1. What are the similarities between the economic crisis in 2008 and the Covid-
19 crisis in 2020 in the countries studied? 

Q2: What are the characteristics of the labour market in Member States of the 
European Union with similar historical backgrounds and sizes, namely, the Czech 
Republic and Hungary? 

Q3. Are there different labour market trends in the central and other regions? 
In connection with the research questions, the following assumptions were made 

about the development of the Czech and Hungarian labour markets: 
H1. The labour market trends of the 2008 economic crisis and the 2020 Covid-19 

crisis are similar in the two countries studied. 
H2. The specificities of the labour market in Member States of the European 

Union with similar historical backgrounds and of similar size (the Czech Republic and 
Hungary) show comparable structures and trends. 

H3. Labour market trends in the central and other regions differ. 
The analysis was carried out by decomposition time series analysis with the 

calculation of best-fit trend functions. Seasonality was quantified using seasonal 
indices as described above. 

Labour markets in the Czech Republic and Hungary  
after the regime change 

A dominant feature of the social and economic trends in the years following the 
change of regime was the emergence of mass and persistent unemployment as well as 
the significant impact on workers’ well-being (Vusal 2022). One could even call this 
a 'traditional' approach, but the transition in the Czech Republic was quite different 
from that in other countries of the socialist bloc, such as Hungary. In fact, in 1995, 
the Czech unemployment rate was not only lower than in all other countries of the 
former Eastern Bloc but also more favourable than in the major European economies 
and the United States (US) (Kuchař et al. 2019). The fiscal policy of Czechoslovakia 
and later the Czech Republic focused on balanced budgets and relatively low inflation. 
The reform process started in 1990 with the abolition of price controls in most sectors 
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of the economy. By devaluing the Czech koruna and then pegging it to the dollar, 
Czech products were made more competitive in the international market, which led 
to lower unemployment and lower government deficits (Cseh-Papp et al. 2018). In 
his study, Dębiec (2019) explains the low unemployment rate by the effect of the 
economic policy in place between 1998 and 2007. The government focused on job 
creation through foreign exports and investment, thereby reducing the negative 
effects of the transition and based on the cost competitiveness of low value-added 
industrial plants. 

The rapid decline in employment and the prolonged, shorter or even permanent 
exclusion of certain groups of workers from the labour market has not affected the 
different regions of Hungary in the same way. In the early years, extreme regional 
differences were observed, which can be attributed to short-term specific factors 
during the period of regime change (Siposné Nándori 2016). The emergence of open 
unemployment has been accompanied by significant differences in the characteristics 
of Hungarian labour markets in international comparisons. These differences tend to 
disappear as educational attainment increases, with higher educational attainment 
having a positive effect on the entry of firms and even more so of foreign firms. 
During the period of regime change, privatisation resulted in a weak rate of labour 
retention and growth in foreign-owned enterprises. As a result of the first ten years 
of the market economy, in 1998, one-third of the workers in the corporate sector 
were employed in foreign-owned enterprises. 

The share of foreign ownership in employment has risen to over 80% in some 
sectors (Dabasi-Halász 2012). In the case of the Czech Republic, there have been 
several hypotheses as to why unemployment rates remained relatively low after the 
regime change. Among these, it is worth highlighting the almost frequent reference 
to the Terrel–Sorm (1999) hypothesis, in which the authors describe that this can be 
explained largely by the relatively slow restructuring of firms through effective labour 
market policies (Bechný 2019). Around the time of EU accession, labour market 
disparities between small regions increased significantly. From the postregime change 
period, the regions that fared best were those of the capital and county centres 
(including commuter zones), and industrial cities fared better, while spa cities fared 
less well (Pénzes et al. 2015). The second most important event is seen as the impact 
of EU accession on changes in the Czech labour market. It expanded the labour 
market by making it easier and simpler for citizens to work in other member states, 
with the effect of reducing the risk of unemployment in the country (Maitah–
Urbánková 2015). 

The 2008 crisis and its consequences 

Between 2007 and 2011, global unemployment rose by 27 million to 200 million. This 
is less than the International Labour Organisation (ILO) had expected in 2009 (the 
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worst-case scenario at the time was 230 million unemployed). The lower-than-
expected increase in unemployment is due to government policies, both through 
automatic stabilisers and extra spending programmes to protect employment. It can 
therefore be seen that, regardless of the extent of the forecast, global employment has 
improved significantly, interrupted by the 2008 global financial crisis. The 
unemployment rate is the ratio of the number of unemployed individuals to the total 
number of employed and unemployed individuals (the economically active 
population). It reached 5.5 percent globally before the crisis (2007), rising to 6.2 
percent in 2009 and approximately 6 percent in 2011 (Artner–Sőreg 2018). 
Immediately after the change in regime, regional differences in unemployment and 
labour market employment rates can be traced back to the different industrial 
structures, educational standards and infrastructure that developed during the socialist 
period. To a lesser extent, there are also differences in ethnic structure, changing 
culture and different levels of urbanisation (Krulický et al. 2022). 

Spatial disparities in employment and unemployment increased in the years 
following the change in regime, and this trend has not changed since the turn of the 
millennium: Hungary remains highly polarised. A relatively well-developed region of 
Central and Western Transdanubia has emerged, and a low-employment region with 
a rigid employment structure in Southern Transdanubia, the Lowlands and Northern 
Hungary. Regional disparities were also reflected in regional differences in 
employment rates, which ranged from 46.9% to 63%. The average number of 
registered unemployed persons in 2008 was approximately 442 thousand, 
representing 6% of the population aged 15-64. These figures continued to deteriorate 
- with perhaps a temporary improvement in autumn 2010 - until February 2011, when 
nearly 682 thousand people were unemployed, representing an unemployment rate of 
more than 13% (Dabasi-Halász–Hegyi-Kéri 2014). 

The economic recession affects aggregate demand within the economy and total 
output and has a negative impact on the labour market and on the employment rate 
of the economically active population. In the Czech Republic, Maitah–Urbánková 
(2015) focused their study on structural unemployment. The economic crisis that 
unfolded in the second half of 2008 did not spare the Czech labour market. At the 
national level, the number of economically active persons decreased by approximately 
110,000 in 2009-2010, a rate that is also visible in the number of economically active 
persons (Janičko 2012). The analysis of unemployment rates in NUTS 2 regions 
confirms the conclusions of several studies, such as Adámek–Rybková (2015) and 
Čabla–Malá (2017), that the history of Czech unemployment shows periods of 
outstanding growth and less successful periods, such as the spillover effect of the 
2008 economic crisis. 

The impact of the crisis on the Hungarian labour market has been felt to varying 
degrees and intensities across the regions. Initially, the most developed rural areas, 
including commuter resource areas, suffered the most from export-oriented 
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(industrial) enterprises. Later, however, the general effects (currency crisis, credit 
crunch, fall in domestic demand) led to an increase in unemployment becoming a 
general phenomenon and a more backwards, initially less favourable labour market 
situation even in regions with initially poorer employment conditions. Geographical 
location and settlement structure did little to differentiate changes. Overall, there was 
a slight easing of the spatial distribution of labour market segmentation up to the 
trough of the crisis, which can be captured spatially. Only one of the most developed 
regions of the country improved its situation, while the capital – and the metropolitan 
agglomeration – and the rest of the country did not disappear at all. Moreover, 
inequalities have probably only temporarily decreased (Lőcsei 2010). Despite EU 
accession, labour market problems continued to intensify. By 2008, regional 
disparities had widened, and inequalities had increased (Lipták 2011, 2014). 

In contrast to Hungary, the change (increase) in unemployment rates in the Czech 
Republic as a result of the economic crisis differed significantly at the regional level. 
While in the Ostrava region, the rate was close to 12%, in Prague (the capital), the 
figure was only 4.5%. The same dichotomy can be seen in Stredni Morava and the 
Central Bohemian Region. Hungary – unlike Estonia, for example, which is boosting 
productivity – has chosen a completely different strategy. Hungary has paid particular 
attention to the risks of macroeconomic imbalances. The post-2010 economic 
strategy focused on restoring macroeconomic balance and increasing employment. 
The availability of an independent monetary policy played a key role in rebalancing, 
providing cheap funds for investment by lowering interest rates and contributing to 
the weakening of the forint exchange rate, thereby increasing the cost competitiveness 
of exports and improving the balance of payments (Győrffy 2021). Employment was 
boosted by reforms of the tax system and social support, as well as the deregulation 
of the labour market, which also contributed to fiscal adjustment. Following the crisis, 
employment in Hungary increased significantly as the economy grew. The 
employment rate climbed from a low of 48% in 2011-2013 to over 60% in 2019. This 
has led to labour shortages in many sectors and regions. 

The reasons for labour shortages are the lack of skilled labour, labour mobility and 
related wage differentials across Europe, and rapid technological progress (Szeiner et 
al. 2021). Looking back at the Czech Republic's surprisingly low unemployment rate 
after the regime change, it peaked in 2010, reaching a peak of approximately 7.3%. 
Compared to the EU average, the Czech Republic started from a lower rate and ended 
the unemployment crisis during the economic crisis at a much lower rate (Zieliński 
2015). It can be said that the country recovered much faster than other Member States 
with similar circumstances. The fluctuations of the business cycle were more 
moderate than in Hungary during the global financial and economic crisis (Flek et al. 
2022). 
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Covid-19 epidemic in the labour markets of the two countries 

One of today's biggest challenges is to effectively manage the economic downturn 
caused by the Covid-19 epidemic. Covid-19, officially known as the SARS-CoV-2 
virus, is a new type of coronavirus outbreak that started in December 2019 in the 
Chinese city of Wuhan and spread worldwide through droplet infection. The outbreak 
of Covid-19 was initially localised to China and then spread rapidly around the world 
as people moved around (Dániel et al. 2021). In addition to the health risks, the 
coronavirus outbreak has had the greatest impact on the economies of nations and 
on labour market trends (Szakálné et al. 2022). Strict protection measures 
implemented by national governments brought economic activity worldwide to a 
virtual standstill in the first half of 2020. Economic growth in the European Union 
slowed in 2020 and did not recover until 2021. The European Commission reports 
that the EU economy contracted by 6.3% in 2020 and 3.8% in 2021. 

The impact of the QEW has been felt in the EU labour market in many ways, with 
sectors forced to close or in recession, especially those economic activities and sectors 
that require a personal presence for production or that rely heavily on inputs from 
global supply chains (Wolski–Wruuck 2020). In addition, there have been sectors 
where traditional work has been replaced by teleworking, and thus, digitalisation has 
allowed them to maintain continuity of operations, reducing the risk of 
unemployment. Finally, some sectors (e.g., e-commerce, information technology (IT), 
food processing) have been positively affected by the currency crisis, as demand for 
services or products in this sector has increased. This implies that sectoral exposure 
and differences in economic activities are structural factors that influence individuals' 
unemployment concerns and risks (Karácsony–Pásztó 2021). 

Globalisation, which took place mainly in the context of market coordination, has 
been replaced in recent months by deglobalisation, with new regulations, restrictions, 
closed economies and national economic development policies and programmes to 
address the crisis. From a labour market perspective, one of the key questions 
surrounding the first wave of the viral crisis is how long these steps and processes 
will last and whether the world will return to business as usual once the crisis is over. 
There are many arguments for and against deglobalisation and/or reglobalisation, but 
we believe that the crisis of recent months will not pass without a trace and that the 
future is likely to be a mix of deglobalisation and reglobalisation (Zádori et al. 2020). 

After a low unemployment rate and an economic recovery in the Czech Republic, 
by spring 2018, the number of vacancies had exceeded the number of unemployed, 
forcing companies to refuse some orders and rendering them uncompetitive as wages 
rose. The rise in wages has also had a stimulating effect on inflation, and it is now 
apparent that the Czech Republic's economic growth is expected to slow from 4.4% 
in 2017 to 2.5% in 2018 (Dębiec 2019). This is perhaps the best way to describe the 
economic situation in the Czech Republic before Covid-19. The onset of the 
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pandemic caused a sharp fall in gross domestic product (GDP), with recovery stalling 
in all member countries. 

Unemployment also started to rise with the coronavirus epidemic crisis, although 
it remains significantly low by international standards. Supporting the transition of 
jobseekers into new jobs and helping those on the periphery of the labour market is 
seen as crucial (OECD Economic Surveys 2020). Unemployment rates peaked in 
NUTS 2 regions in the first quarter of 2021, after which significant government 
support had a stronger than expected positive impact. Of course, it should also be 
borne in mind that, like Hungary, the Czech Republic is more exposed to further 
effects due to its open economy and possible disruptions in the international 
automotive supply chain. 

According to Hungarian Central Statistical Office (HCSO) labour market data in 
2020, labour market indicators in Hungary have been showing an improving trend in 
recent years, with economic activity and employment increasing steadily since 2011. 
The number of employed persons in the last quarter of 2019 was 4,520,000, with an 
employment rate of 70%. This represents an increase of 15 percentage points over 10 
years. In 2019, the number of people in public employment decreased, while the 
number of people employed in the primary labour market increased. More people 
worked abroad than in the previous year. In total, nearly 100 employers announced 
collective redundancies between April 2020 and the end of July 2020, affecting more 
than 7,000 workers due to the coronavirus epidemic (Szeiner et al. 2022). A 99% drop 
in the number of guest nights and a 97% drop in revenues were reported in April 
2020. The decline is clearly explained by the epidemic situation (Dániel 2021). 

The labour market has tried to adapt to the circumstances, and this is reflected in 
the rapidity of the shift to the home office. Teleworking has been retained to some 
extent even after the closures, and there is a willingness on the part of employees to 
do so (Lipták–Musinszki 2022). The extent to which this is done and how it is done 
depends to a large extent on how the organisation's diminishing organisational culture 
(Balogh et al. 2021) is reflected in the supply side of the labour market. Unlike in the 
past, the current crisis was caused by an external factor, an epidemic (pandemic). 
While the direct impact of the November 2020 restrictions was mainly felt in the 
tourism, hospitality, hotel and event management sectors, the indirect effects are 
more widespread. The uncertain financial situation of businesses and households 
could have a restraining effect on employment, investment and consumption 
decisions. Overall, shorter working hours introduced by businesses (Balleer et al. 
2016), public wage compensation and tax incentives may help to retain workers, but 
significant improvements are only expected once the epidemic has passed (Csehné 
Papp–Varga 2021). 

Developments throughout world history have left a strong mark on both the 
Czech and Hungarian labour markets. Social and economic processes have led to 
decisive trends such as unemployment. The analysis of the unemployment situation 
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in the two countries has shown that the two Visegrad countries (V4) Member States 
have reacted in completely different ways to the effects that have occurred. While the 
Czech Republic has been able to overcome the effects more easily, Hungary will find 
it somewhat more difficult to return to precrisis trends. In the case of the Czech 
Republic, fiscal policy focused on a balanced budget and relatively low inflation and 
then managed to reverse the trends of the time, i.e., the high unemployment rate, 
through additional instruments such as price controls and job creation. The short, 
long or even permanent exclusion of certain groups of workers from the labour 
market and the rapid reduction of employment did not occur uniformly in the NUTS 
2 regions of Hungary. Initially, there were extreme differences between the years 
under examination, which could be attributed to short-term specific effects. This 
effect was further accompanied by differences in labour market characteristics. 

The economic crisis that unfolded in the second half of 2008 did not spare the 
labour markets of either the Czech Republic or Hungary. The impact of the crisis on 
the labour market was felt to varying degrees and intensities in different regions. The 
variation (increase) in unemployment rates as a result of the economic crisis varied 
considerably at the regional level. Similar conclusions can be drawn for the Covid-19 
epidemic that unfolded in 2019. Economic growth in the European Union slowed in 
2020 due to the coronavirus and did not recover even in 2021. The European 
Commission reports that the EU economy contracted by 6.3% in 2020 and 3.8% in 
2021.). It can be said that the global economic crisis of 2008 mainly affected the 
economy and the living standards of the population, and the crisis caused by the 
Covid-19 epidemic also affected the free movement of people. In this sense, the two 
crises under examination are also different in this respect (Fekete-Fábián–Jánosi 
2022). 

Unemployment has also started to rise with the coronavirus crisis, although it 
remains significantly low in the Czech Republic by international standards. In 
Hungary, nearly 100 employers announced collective redundancies between April 
2020 and the end of July 2020, affecting more than 7,000 workers due to the 
coronavirus epidemic. It can be seen, therefore, that unemployment trends in the two 
EU Member States have evolved very differently since the 1989-90 regime change. In 
the theoretical analysis of unemployment, it should also be mentioned that the 
migration trends of the two examined countries are also different, so Hungary is on 
the wrong side in this respect. 

Material and methodology 

The authors analysed unemployment data for the Czech Republic and Hungary by 
NUTS 2 regions on a quarterly basis from the first quarter of 2001 to the third quarter 
of 2021. The aim of the studies was to compare the regions, to measure seasonality 
in relatively long time series and to shed light on possible differences between the two 
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crises (financial crisis of 2008 and Covid-19 crisis of 2019) in the two countries in 
terms of unemployment rates. The methodology used for the calculations was the so-
called decompositional (deterministic) time series analysis, where the values of the 
time series are shaped by the persistent underlying trend, the periodic fluctuation (this 
could be cyclicality, for which the time series was not long enough to quantify, but it 
was long enough to measure seasonality, so the authors used this indicator) and the 
random effect (Molnár 2007). 

When quantifying the persistent baseline trend, the linear trend showed the best 
fit among the available function types (linear, exponential, power, polynomial, 
saturation, hyperbola, etc.), so the authors chose the linear function type for the 
analyses based on the posterior function specification - function selection. The 
authors quantified the fit in terms of the so-called fit errors (standard error of fit and 
relative error of fit). In all cases, the significance level of the model run was adequate 
(a first-order error of less than 5% was typical), and this was tested by the authors 
using analysis of variance (ANOVA), where Fisher's “F” value indicated the reliability 
of the fitted functions. Among the parameters, the reliability of the coefficients β for 
the directional tangent of the function was tested using Student's t test, which also 
yielded significant results in all cases (α˂5%). 

Among the periodic fluctuations, the quantification of cyclicality was discarded 
because the time series was not long enough (see above), so intra-annual fluctuations 
and seasonality were investigated. The authors had two options for doing this based 
on the baseline data. On the one hand, assuming a multiplicative time series model, 
seasonal indices (SSIs) could be used, and on the other hand, considering an additive 
time series model, quantification of seasonal deviations (SEs) could be used to 
measure seasonality. Due to the nature of the time series, the authors opted for the 
former and thus used the multiplicative time series model to calculate so-called 
seasonal indices for the period under study in both countries. The seasonal indices 
show the average deviation from the trend in the four quarters as a percentage. 

Before defining the methodology of their research, the authors examined a 
number of studies by Czech and Hungarian authors on the way in which they 
examined unemployment in the two countries. Table 1 shows the results of these 
studies. 

It can be seen that the work of the authors presented in the table is very closely 
related to the subject of this study. The authors downloaded the time series in tabular 
form from the websites of the Czech Statistical Office (CZSO) and the HCSO, fitted 
linear trend functions to them using Excel and SPSS, and then used the ratios of the 
original and the resulting function values to produce the abovementioned seasonal 
indices by region and by section. Phasing was necessary because for each region, 
several distinct phases were observed for both the Czech and Hungarian regions. 
Unemployment rates in the regions of the two countries showed different trends, 
which are presented in detail in the analytical and summary sections of the study. For 



10 Tamás Molnár–Zoltán András Dániel–Katalin M. Barna–Dorottya Edina Kozma 

 

Regional Statistics, Vol. 14. No. 3. 2024: 1–23; DOI: 10.15196/RS140307 

ease of comparison, the authors have broken down the country's territory into eight 
planning-statistical regions for the entire period under study, regardless of the fact 
that the new legislation entered into force only on 1 January 2018 [1]. 

Table 1 
Studies in the area of unemployment 

Studies Aim Subject of the 
investigation 

Applied method 

Uzzoli (2011) 
Investigating the relationship 
between health, in particular life 
expectancy and unemployment 

Relationship between 
social and economic 
indicators 

Correlation and 
regression analysis 

Löster–
Langhamrová 
(2011) 

To analyse the level of long-
term unemployment from 
different perspectives 

Long-term 
unemployment rate in 
the Czech Republic 

Descriptive statistics 

Branis–
Linhartova 
(2012) 

To analyse the role of 
unemployment as a 
macroeconomic indicator 

Indicators examined: 
GDP, consumption 
and invest-ment, 
employment, unem-
ployment, inflation rate 

Correlation analysis, T 
test 

Csorba (2014) 
To examine the economic 
transformation associated with 
regime change 

Registered unemployed 
persons 

Analysis 

Dănăcică–
Mazilescu (2014) 

To present an empirical analysis 
of long-term unemployment in 
the Romanian and Hungarian 
male population 

For the empirical 
analysis, the authors 
used two datasets of 
closed unemployment 
data 

Descriptive statistics 
(mode, median), Cox 
model 

Kaderabkova–
Jasova (2016) 

To examine the relationship 
between the minimum wage 
and unemployment and the 
impact of the minimum wage 
on the studied unemployment 
indicators 

Unemployment data 
for 
the Czech Republic and 
Slovakia 

Time series analysis of 
the minimum wage in 
purchasing power 
parity terms 

Železná–Kreidl 
(2016) 

To examine the labour market 
situation of older workers 
through the transition between 
employment and 
unemployment 

Czech workers aged 50 
and over (based on EU 
SILC) 

Panel survey 

Netrdová–
Blažek (2019) 

To demonstrate and visualise 
the evolutionary dynamics of 
unemployment. The emphasis is 
on analysing and mapping the 
spatial and temporal patterns of 
unemployment 

Time series of monthly 
unemployment data for 
the Czech Republic (at 
regional level) 

Spatial autocorrelation 

Kapas (2022) 

To examine whether the Covid-
19 epidemic will have a long-
term impact on unemployment 
rates 

Unemployment data of 
4 countries: United 
States (US), Canada, 
Germany, Austria 

ARIMA model 

Vojtko (2022) 

To assess the dynamics and 
sensitivity of regional 
unemployment to business 
cycles 

Spatial patterns of 
Czech regional 
unemployment and its 
sensitivity to the 
business cycle 

Presentation of 
different methods such 
as descriptive statistics, 
stochastic frontier 
model, dynamic spatial 
econometric models 
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Results of the comparison of Czech and Hungarian  
labour markets 

The authors started looking at Czech and Hungarian unemployment data from the 
first quarter of 2001 onwards. The literature background of the study also highlighted 
the fact that the two V4 countries reacted very differently to the 2008 global crisis 
and the coronavirus epidemic starting in 2020. To support this, the authors of the 
study conducted a longitudinal decomposition (deterministic) time series analysis. 
Figure A1 in the Appendix shows that the unemployment rates of the Hungarian 
regions show almost identical characteristics. In the first half of the period under 
review, from 2001, an upwards trend was observed in all regions, followed by a hectic 
'plateau phase' until approximately 2008, i.e., the beginning of the global economic 
crisis. Thereafter, there was a decline until 2009, when, apparently due to the Covid-
19 epidemic, there was a renewed upwards trend, but at a lower rate than before. 

Due to different levels of development and regional characteristics, the timing of 
unemployment peaks, which are reported in Table 2, varies slightly from region to 
region. 

Table 2 
 Maximum unemployment rates in Hungarian NUTS 2 regions  

between 2001 and 2021 

The authors' next observation was that the so-called plateau phase occurred at 
different times and with different lengths in different NUTS 2 regions. This is 
presented in Table 3. 

The data shown in Table 2 indicate that the underdeveloped regions (Southern 
Transdanubia, Northern Hungary, Northern Great Plain, Southern Great Plain) have 
reached their peak with higher unemployment rates and that high unemployment 
rates have affected these regions for a longer period (last column of Table 3). 

 
  

NUTS 2 regions The maximum unemployment rate date 
Budapest 
Pest 
Central Transdanubia 
Western Transdanubia 
Southern Transdanubia 
Northern Hungary 
Northern Great Plain 
Southern Great Plain 

Q2 2012 
Q1 2013 
Q1 2010 
Q3 2010 
Q1 2011 
Q1 2012 
Q1 2011 
Q1 2013 
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Table 3 
 Maximum unemployment rates and time intervals  

in NUTS 2 regions in Hungary 

An important component of the analysis was also the examination of seasonality, 
which the authors carried out on a region-by-region basis. As the unemployment data 
showed a so-called structural break, the deterministic trend calculation needed a 
segmentation of the database to achieve a better fit and a sufficient significance level. 
The authors assumed a first, rising period until the unemployment rates reached a 
maximum and then a second period with a downwards trend. Based on the ex post 
specification (choice of function type), it was appropriate to use a linear trend. In each 
case (that is, for eight regions, two per region, for a total of 16 functions quantified), 
significant results were obtained, both for the function and its parameters (α and β). 
This is not even called into question by the fact that although the fitting errors were 
still at an acceptable level (below 30%), the ideal relative fitting error, below 10%, was 
found in only a few places. This was mostly because the plateau phase was usually 
prolonged, which worsened the numerical fit of the functions. 

From the trend functions, it was possible to calculate seasonal indices. These 
showed the average relative deviation from the sustained baseline trend by season. 
The seasonal indices by region are shown in Table 4. 
  

NUTS 2 regions 
Start of 
 plateau 

 phase, quarter 

Unemploy- 
ment 

 rate at the 
start of 

 plateau phase, 
% 

End of  
plateau phase 

Unemploy- 
ment rate at 
end of the 

plateau phase, 
% 

Length of 
plateau phase, 

quarter 

Budapest Q1 2010 9.2 Q2 2012 10.5 10 
Pest Q2 2010 9.2 Q1 2013 10.3 12 
Central Transdanubia Q1 2010 11.4 Q1 2013 10.6 13 
Western Transdanubia Q4 2009 9.3 Q1 2013 9.0 14 
Southern Transdanubia Q1 2010 13.9 Q1 2012 14.0 9 
Northern Hungary Q1 2009 15.9 Q1 2012 17.6 13 
Northern Great Plain Q1 2009 15.4 Q1 2013 16.7 17 
Southern Great Plain Q2 2009 10.6 Q1 2013 12.5 16 
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Table 4 
 Evolution of unemployment rate seasonal indices  

in the Hungarian NUTS 2 regions 

By the end of the period under review, the regions reacted differently in terms of 
unemployment, probably due to the impact of the Covid-19 epidemic. The 
downwards trend in unemployment rates in the regions stopped or started to rise in 
a saw-tooth fashion, with several regions seeing a spike. In this respect, 3 groups can 
be distinguished. The first group includes the more developed regions, of which one 
region is highlighted in Figure A2 in the Appendix, which shows the evolution of the 
unemployment rate in Budapest. A local peak was reached in the second quarter of 
2020 (4.1%), but the indicator then declined. The regions of Pest, Central 
Transdanubia, Northern Great Plains and Western Transdanubia also show similar 
characteristics. 

The second group includes regions with a double peak in the unemployment rate 
at the end of the period. Figure A2 in the Appendix shows a graph of the 
unemployment rate for the Southern Transdanubia region, where a spike in 
unemployment occurs in Q1 2020 (6.3%) and Q1 2021 (5.4%). The same 
phenomenon was observed for the Southern Great Plains region. Finally, there is only 
one region (Northern Hungary) in the third group where the unemployment rate at 
the end of the period under review shows an upwards trend. 

In contrast to the Hungarian regions, the unemployment rates of the NUTS level 
2 regions in the Czech Republic were quite different. There was a decline in all regions 
until the end of 2008, followed by a relatively steep rise (obviously reflecting the 
spillover effects of the global economic crisis) and then a downwards trend. 

Regions Evolution Q1 Q2 Q3 Q4 

Budapest 
Ascending branch 1.009 0.987 1.009 0.970 
Descending branch 0.995 1.029 1.019 0.953 

Pest 
Ascending branch 1.028 0.981 0.989 0.975 
Descending branch 0.982 0.997 1.039 1.039 

Central Transdanubia 
Ascending branch 1.076 0.923 0.989 0.963 
Descending branch 1.041 1.101 1.122 0.990 

Western Transdanubia 
Ascending branch 1.030 0.981 0.992 0.957 
Descending branch 0.999 1.032 1.078 0.962 

Southern Transdanubia 
Ascending branch 1.060 0.980 0.962 0.985 
Descending branch 1.057 0.987 0.982 0.978 

Northern Hungary 
Ascending branch 1.060 0.988 0.985 0.962 
Descending branch 0.988 1.002 1.064 0.945 

Northern Great Plain 
Ascending branch 1.091 0.985 0.944 0.959 
Descending branch 1.041 0.996 1.005 0.943 

Southern Great Plain 
Ascending branch 1.071 0.982 0.959 0.971 
Descending branch 1.007 0.997 1.000 0.937 
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This period was replaced by another upturn due to the Covid-19 epidemic in 2019. 
However, the latter increase was smaller than the steep upwards trend in 2008. The 
authors present the unemployment graphs for the Czech regions in Figure A3 in the 
Appendix. 

The maximum unemployment rates for the Czech regions are shown in the table 
above (Table 5). These peaks were typically reached in the first quarter of 2010, with 
the exception of the Capital Region and Severovychod regions. It is important to 
highlight that for the two regions, the crisis did not lead to an increase in values above 
the precrisis period. 

Table 5 
 Date of the maximum unemployment rate in Czech regions 

The first important thing that can be seen from the figures is that unemployment 
rates peaked in all regions between 2010 and 2013 (except in two Czech regions, 
where the peak was in the early 2000s). Therefore, it is mainly linked to the global 
financial and economic crisis of 2008 and not to the recession caused by Covid-19. 
For the Czech NUTS 2 regions, the plateau phases have been plotted separately. As 
seen in the figure above (Figure A4 in the Appendix), in each region, the plateau 
period started at the same time and ended at the same time. It is worth noting that 
the plateau phase in the Czech region is significantly longer than that observed in the 
Hungarian region. However, it should also be noted that, compared to the precrisis 
period, unemployment rates have not increased as much as in the Hungarian regions. 
In all cases, the beta of the fitted linear trend functions is negligible, so that the trend 
can be regarded as constant over the period under examination. 

The second phase of the rising unemployment rate in the Czech Republic (increase 
due to Covid-19) shows almost identical results for the regions, with an upwards trend 
until Q1 2021. There are only two exceptions to this: in the Stredni Morava region, 
the peak is already visible in the quarter before (Q4 2020), and in the Ostrava region, 
it is in the second quarter of 2021. 

 
  

NUTS 2 regions The maximum unemployment rate date 

Prague 
Central Bohemia 
Jihozapad 
Severozapad 
Severovychod 
Jihovychod 
Stredni Morava 
Ostravsko 

Q2 2011 
Q1 2001 
Q1 2010 
Q1 2010 
Q1 2013 
Q1 2010 
Q4 2004 
Q1 2004 
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Table 6 
 Main indicators for plateau phases in the Czech NUTS 2 region 

In the latter region, there was a significant drop in the unemployment rate in the 
fourth quarter of 2020. Following the peaks, unemployment fell in all regions, most 
notably in the Stredni Morava region (Figure A5 in the Appendix). 

Discussion 

Examining unemployment data for the Czech Republic and Hungary at the regional 
level, the authors draw the following conclusions based on the assumptions made. In 
the first hypothesis, it was assumed that “the labour market trends of the 2008 economic crisis 
and the 2020 Covid-19 crisis are similar in the two countries studied”. 

Of the two crises that erupted in the period under review – the one caused by the 
2008 financial and economic crisis and the one caused by Covid-19, which will hit 
Europe in 2020 – the first played a greater role in both countries examined. The 
financial and economic crisis resulted in high levels of unemployment, with significant 
unemployment rates even in developed regions. For example, the unemployment rate 
was 10.5% in Budapest, 11.4% in Central Transdanubia and 9.8% in Western 
Transdanubia. The authors found even higher rates in the underdeveloped regions 
(17.6% in northern Hungary and 16.7% in the northern Great Plain). The impact of 
the coronavirus epidemic is also characterised by spatial inequality. The plateau phase 
lasted longer in underdeveloped regions than in more developed regions. After the 
so-called plateau phase, unemployment rates improved in all regions. Looking at the 
parameters β of the fitted functions, the decrease was larger than the increase in the 
upwards branches for all regions. 

When the seasonal indices were quantified, it was observed that the index value 
was above 1 in all regions in the ascending branch, while no such regular phenomenon 
was observed in the descending branch. The analysis of the authors shows that 
unemployment rates in the two countries have evolved differently over the examined 
period. In Hungary, all eight NUTS 2 regions showed a steep increase from 2001 to 

NUTS 2 regions 
Start of 
 plateau 

 phase, quarter 

Unemploy- 
ment 

 rate at the 
start of plateau 

phase, % 

End of  
plateau phase 

Unemploy- 
ment rate at 
end of the 

plateau phase, 
% 

Length of 
plateau phase, 

quarter 

Prague 2008 Q4 0.97 2015 Q1 1.26 26 
Central Bohemia 2008 Q4 1.53 2015 Q1 1.51 26 
Jihozapad 2008 Q4 1.54 2015 Q1 1.46 26 
Severozapad 2008 Q4 0.93 2015 Q1 1.20 26 
Severovychod 2008 Q4 2.06 2015 Q1 1.58 26 
Jihovychod 2008 Q4 2.26 2015 Q1 2.18 26 
Stredni Morava 2008 Q4 3.41 2015 Q1 2.72 26 
Ostravsko 2008 Q4 3.12 2015 Q1 3.77 26 
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2008. Here, we observed a “plateau phase” until approximately 2013, followed by a 
marked decline until 2018, when the Covid-19 epidemic broke out. From then on, we 
again experienced a marked increase. In the Czech Republic, the authors found lower 
unemployment rates during this period. Typically, they were between 2% and 12% 
(the lowest in the Prague region and the highest in the Stredni Morava region). 
Unemployment caused by the Covid-19 epidemic was not as high as in the 2008 crisis 
in any country. However, it was also shown that unemployment rates were much 
lower in developed regions in both cases (Uzzoli et al. 2022). On this basis, the first 
hypothesis could not be confirmed. 

In the second hypothesis, the authors sought to show that “the specificities of the 
labour market in Member States of the European Union with similar historical backgrounds and 
of similar size (the Czech Republic and Hungary) show comparable structures and trends”. 

The labour market characteristics of two EU Member States of similar size and 
with many similarities in history would be expected to show similar structures and 
trends. However, the authors' studies showed that this fell far short of expectations. 
The unemployment rate in the Czech Republic was on average much lower than that 
in Hungary over the whole period, and the trends were very different. While in 
Hungary, there was an increase in the first part of the period, by contrast, in the Czech 
Republic, there was a decline. What is similar is the slight increase in the 
unemployment rate at the end of the period under review due to Covid-19. It can be 
argued that the different impacts of the crisis could be attributed to the nature of the 
crisis (liquidity-structural vs. closures) and the different economic states of the 
domestic labour market. 

The transition in the Czech Republic has been very different from that in other 
countries of the socialist bloc, such as Hungary. In fact, in 1995, the Czech 
unemployment rate was not only lower than that of any other country in the former 
Eastern bloc, but it was even better than that of the major European economies and 
the US. At the same time, the rapid decline in employment and the prolonged, shorter 
or even permanent exclusion of certain groups of workers from the labour market in 
our country did not affect the different regions in the same way. In the early years, 
extreme regional disparities were observed, which can be attributed to short-term 
specific factors during the period of regime change. On this basis, the second hypothesis is 
not confirmed. 

In the third and last hypothesis, the authors of the study examined the labour 
market trends in the central and other regions studied and formulated the following 
hypothesis: “labour market trends in the central and other regions differ”. 

Central regions in the EU Member States tend to behave differently from other 
NUTS level 2 regions in all the indicators examined. This is not different in the case 
of unemployment. In Hungary, the rate followed the trend of the other regions (rising 
phase, plateau phase, decline and then a slight rise) but with a much lower 
unemployment rate than the other regions. In the Czech Republic, the same trends 
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were observed in the central region (Prague and surroundings) as in the other Czech 
regions. Here, unemployment rates were also lower than in the other regions. Based 
on the tests, the authors have confirmed the third hypothesis. 

Conclusions 

Over the past decades, the labour markets of the European Union Member States 
have undergone very significant changes. This transformation trend is particularly true 
for both the Czech and Hungarian markets. Changes of great historical significance, 
such as the change of regime in Hungary in 1989-1990 or the break-up of 
Czechoslovakia in 1993, have caused very different shifts in the economy and thus in 
the structure of employment in the country concerned. Of course, we should also 
bear in mind that over the past 14 years, the member states under review have been 
hit by very strong shocks, such as the 2008 global economic crisis or the Covid-19 
pandemic, which have had very different impacts on the labour market. Related to 
these effects, we cannot forget the migration factor, which also has a significant 
impact on the unemployment rates of the two countries. The various employment 
and job creation programmes have left their mark on the employment statistics of the 
countries surveyed. 

In their research, the authors analysed how the phases of change in the 
unemployment rate have evolved, leading to significantly negative effects during the 
2008 global economic crisis, as during the pandemic. The trends in the Czech and 
Hungarian labour markets are not similar but divergent, although the more developed 
regions have been similarly less affected by the crisis than the less developed ones. That 
countries with similar levels of development and history show similar labour market 
structures and trends cannot be justified. However, the NUTS 2 regions of the two 
countries share similar characteristics in terms of unemployment. Unemployment rates 
in both the Czech Republic and Hungary followed the trend in other regions. The main 
conclusion is that countries may share a common history or may have undergone similar 
historical changes, but this does not necessarily mean that they react in the same way to 
economic shocks in the present. In addition, we must not forget the following threat to 
the unemployment rate. The bigger problem is that the fragile economy in the current 
situation has not yet recovered, but the next economic crisis – with unpredictable 
consequences – is already knocking, as a result of the Russian-Ukrainian conflict that 
started a few months ago and the response to it. 
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Appendix 

Figure A1 
 Unemployment rates in Hungarian NUTS 2 regions  

 
Figure A2 

 Quarterly unemployment rate trends in Budapest,  
Southern Transdanubia and the Northern Hungarian region  
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Figure A3 
 Unemployment rates in Czech regions 

 
Figure A4 

 Representation of the plateau of the Czech regions and the fitted trends 
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Figure A5 
 Unemployment rates in Czech NUTS 2 regions during the Covid-19 

epidemic 

 
Acknowledgement 

The research is supported by the Research Centre at the Faculty of Business and Economics 
(No. PE-GTK-GSKK A095000000-6.) of University of Pannonia (Veszprém, Hungary). 

REFERENCES 

ADÁMEK, E.–RYBKOVÁ, L. (2015): Influence of investment incentives on development of 
regional unemployment in the Czech Republic European Journal of Business Science 
and Technology 1 (1): 5–14. https://doi.org/10.11118/ejobsat.v1i1.33 

ARTNER, A.–SŐREG, K. (2018): Worrying labour market tendencies in the European Union 
Romanian Journal of European Affairs 18 (1): 71–92. 

BALLEER, A.–GEHRKE, B.–LECHTHALER, W.–MERKL, C. (2016): Does short-time work save 
jobs? A business cycle analysis European Economic Review 84: 99–122.  
https://doi.org/10.1016/j.euroecorev.2015.05.007 

BALOGH, G.–SIPOS, N.–RIDEG, A. (2021): An empirical study of the internal factors 
influencing the application of compensation incentives in SMEs. Competitiveness 
Review 31 (3): 542–570. 

BECHNÝ, J. (2019): Unemployment hysteresis in the Czech Republic Prague Economic Papers 
28 (5): 532–546. https://doi.org/10.18267/j.pep.709 

BRANIS, M.–LINHARTOVA, M. (2012): Association between unemployment, income, education 
level, population and air pollution in Czech cities: Evidence for environmental 
inequality? A pilot national scale analysis Health & Peace 18: 1110–1114.  

0%

1%

2%

3%

4%

5%

6%

1 2 3 4 1 2 3

2020 2021

%

Prague, the Capital City Central Bohemian Region
Jihozapad Severozapad
Severovychod Jihovychod
Stredni Morava Ostravsko



Trends in the Czech and Hungarian labour markets from  
a regional perspective, especially in light of the two recent crises 21 

 

Regional Statistics, Vol. 14. No. 3. 2024: 1–23; DOI: 10.15196/RS140307 

https://doi.org/10.1016/j.healthplace.2012.04.011 
ČABLA, A.–MALÁ, I. (2017): Modelling of unemployment duration in the Czech Republic 

Prague Economic Papers 26 (4): 438–449. https://doi.org/10.18267/j.pep.620 
CSEH-PAPP, I.–WIWCZAROSKI, T. B.–CSAPÓNÉ RISKÓ, T. (2018): Publik work – An 

international outlook. Applied Studies in Agribusiness and Commerce – APSTRACT 12 
(3-4): 125–132. https://doi.org/10.19041/APSTRACT/2018/3-4/15 

CSEHNÉ PAPP, I.–VARGA, E. (2021): Epidemic phenomenon in a labour market context 
Controller Info 9 (1): 51–55. https://doi.org/10.24387/CI.2021.1.9 

CSORBA, J. (2014): Labour Market flexibility and precarity in Hungary. In: HEMANN, P.–
BOBKOV, V.–CSORBA, J. (eds.): Labour market and precarity of employment theoretical 
reflections and empirical data from Hungary and Russia pp. 67–150., Wiener Verlag für 
Sozialforschung, Bremen. 

DABASI-HALÁSZ, ZS. (2012): The impact of the first global financial crisis in the 21 century 
on the Hungarian regional employment inequalities Zarzadzanie Puliczne: Naukowe: 
Institutu Spraw Publicznych Uniwersytetu Jagiellońskiego 4 (16): 119–133. 

DABASI-HALÁSZ, ZS.–HEGYI-KÉRI, Á. (2014): Relationship between the physical and social 
effects of the deindustrialization Forum on Economics and Business 17 (4–5): 83–97. 

DĂNĂCICĂ, D-E.–MAZILESCU, R. (2014): Long-term unemployment spells and exit states of 
men in Romania and Hungary Procedia Ecomomics and Finance 8: 236–245.  
https://doi.org/10.1016/S2212-5671(14)00086-0 

DÁNIEL, Z. A. (2021): Pre-crisis financial reserves for smes operating in vulnerable sectors. 
In: GEORGHE, P. (ed.): Global challenges – Local answers. Interdependencies or 
slobalisation? pp. 236–247., Sapientia Hungarian University of Transylvania, 
Miercurea Ciuc. 

DÁNIEL, Z. A.–MOLNÁR, T.–MOLNÁRNÉ BARNA, K. (2021): Koronavírus-járvány a V4-orszá- 
gokban – Társadalmi, gazdasági hatások, regionális összefüggések, kormányzati 
beavatkozások Területi Statisztika 61 (5): 555–576.  
https://doi.org/10.15196/TS610501 

DĘBIEC, K. (2019): A country with non-existent unemployment. The special characteristics of 
the Czech labour market Osrodek Studiow Wschodnich Report 7: 1–59. 

FEKETE-FÁBIÁN, ZS.–JÁNOSI, D. (2022): A 2008. és a 2020. évi válság hatása a hazai 
munkaerőpiacra és a turizmusra Területi Statisztika 62 (2): 135–165.  
https://doi.org/10.15196/TS620201 

FLEK, V.–HÁLA, M.–MYSÍKOVÁ, M. (2022): The ins and outs of Central European 
unemployment Baltic Journal of Economics 22 (1): 49–67.  
https://doi.org/10.1080/1406099X.2022.2083306 

GYŐRFFY, D. (2021): Felzárkózási pályák Kelet-Közép-Európában két válság között 
Közgazdasági Szemle 68 (1): 47–75. http://doi.org/10.18414/KSZ.2021.1.47 

KADERABKOVA, B.–JASOVA, E. (2016): Character and intensity of the minimum wage 
influence on unemployment in the Czech Republic and Slovakia International 
Journal of Economic Sciences 5 (1): 37–49. https://doi.org/10.20472/ES.2016.5.1.003 

KAPAS, J. (2022): Has Covid-19 caused a change in the dynamics of the unemployment rate? 
The case of North America and continental Europe Regional Statistics 12 (1): 3–26.  
https://doi.org/10.15196/RS120107 



22 Tamás Molnár–Zoltán András Dániel–Katalin M. Barna–Dorottya Edina Kozma 

 

Regional Statistics, Vol. 14. No. 3. 2024: 1–23; DOI: 10.15196/RS140307 

KARÁCSONY, P.–PÁSZTÓ, V. (2021): Az Európai Unió munkaerőpiaci helyzetének elemzése a 
koronavírus-válság idején Európai Tükör: A Nemzeti Közszolgálati Egyetem Tudományos 
Folyóirata 24 (2): 101–115. 

KRULICKÝ, T.–ŠANDEROVÁ, V.–DOLEJŠ, D. (2022): Evolution of inflation and 
unemployment and plotting the Phillips curve of the Czech Republic SHS Web of 
Conferences 132: 1–9. https://doi.org/10.1051/shsconf/202213201007 

KUCHAŘ, P.–BALEK, P.–MICHELOVÁ, R.–VAŠAT, J.–VASKA, L.–MYDLÍKOVÁ, E.–ČAVOJSKÁ, 
K.–ČIERNA, M. (2019): Regional aspects of unemployment in the Czech Republic and 
Slovakia Jan Evangelista Purkynĕ University in Ústí nad Labem. 

LIPTÁK, K. (2011): Employment position in the Hungarian least developed micro-regions 
(LHH) Theory Methodology Practice: Club of Economics in Miskolc 7 (1): 59–65. 

LIPTÁK, K. (2014): Változó munkaerőpiac? Munkaerő-piaci előrejelzés Észak-
Magyarországon Területi Statisztika 54 (3): 220–236. 

LIPTÁK, K.–MUSINSZKI, Z. (2022): Impact of teleworking on shopping habits during the 
Covid-19 pandemic in Hungary Journal of International Studies 15 (3): 186–200.  
https://doi.org/10.14254/2071-8330.2022/15-3/13 

LŐCSEI, H. (2010): A gazdasági világválság hatása a munkanélküliség területi egyenlőtlenségeire MTA 
Közgazdaságtudományi Intézet Országos Foglalkoztatási Közalapítvány, Budapest. 

MAITAH, M.–URBÁNKOVÁ, E. (2015): Economic performance and unemployment in the 
Czech Republic Asian Social Science 11 (16): 240–245.  
https://doi.org/10.5539/ass.v11n16p240 

MOLNÁR, T. (2007): Egyszerűen Statisztika. Egyetemi jegyzet Perfekt Kiadó, Budapest. 
NETRDOVÁ, P.–BLAŽEK, J. (2019): Soaring unemployment in Czechia during the global 

economic crisis Journal of Maps 15 (1): 69–76.  
https://doi.org/10.1080/17445647.2019.1608597 

PÉNZES, J.–MOLNÁR, E.–PÁLÓCZI, G. (2015): Local labour system after the turn of the 
Millennium in Hungary Regional Statistics 5 (2): 62–81.  
https://doi.org/10.15196/RS05204 

SIPOSNÉ NÁNDORI, E. (2016): A munkaerőpiaci hátrányok területi vonatkozásai Észak-
Magyarországon Területi Statisztika 56 (4): 438–454.  
https://doi.org/10.15196/TS560405 

SZAKÁLNÉ KANÓ, I.–SÁVAI, M.–VIDA, GY. (2022): A magyarországi munkaerőpiac szerkezeti 
változásának térbeli sajátosságai 2001 és 2016 között Területi Statisztika 62 (5): 483–509.  
https://doi.org/10.15196/TS620501 

SZEINER, ZS.–ANTALÍK, I.–KARÁCSONY, P.–GYURIÁN, N.–KOVÁCS, Á.–SZABÓ, D.–POÓR, 
J.–KARÁCSONY, P. (2021): Trends and tendencies in labor markets of V4 
countries: Past present and future. In: LANGHAMROVÁ, J. (ed.): Reproduction of 
human capital – Mutual links and connections (RELIK 2021) pp. 682–691., Conference 
Proceedings of the 14th International Scientific Conference RELIK Prague, 
University of Economics, Prague. 

SZEINER, ZS.–KOVÁCS, Á.–ZSIGMOND, T.–MURA, L.–SANDERS, E.–POOR, J. (2022): An 
empirical study of consulting in a transitional economy in the Central European 
region during Covid-19 Journal of Eastern European and Central Asian Research 9 (3): 
471–486. https://doi.org/10.15549/jeecar.v9i3.854 

TERRELL, K.–SORM, V. (1999): Labor market policies and unemployment in the Czech 
Republic Journal of Comparative Economics 27: 33–60. 



Trends in the Czech and Hungarian labour markets from  
a regional perspective, especially in light of the two recent crises 23 

 

Regional Statistics, Vol. 14. No. 3. 2024: 1–23; DOI: 10.15196/RS140307 

UZZOLI, A. (2011): The role of unemployment in the run of life chances in Hungary 
International Journal of Population Research 2011: 1–9.  
https://doi.org/10.1155/2011/130318 

UZZOLI, A.–KOVÁCS, S. ZS.–FÁBIÁN, A.–PÁGER, B. (2022): Spatial analysis of the Covid-19 
pandemic in Hungary: Changing epidemic waves in time and space. region The 
Journal of ERSA 8 (2): 147–165. https://doi.org/10.18335/region.v8i2.343 

VUSAL, A. (2022): Comparative study of labour market development in post-socialist Hungary 
and Azerbaijan since 1990 Regional Statistics 12 (2): 95–116.  
https://doi.org/10.15196/RS120203 

ZÁDORI, I.–NEMESKÉRI, ZS.–SZABÓ, SZ. (2020): Deglobalizáció vagy reglobalizáció? 
Munkaerőpiac a vírus előtt, alatt és után Új Munkaügyi Szemle 1 (3): 2–13. 

ŽELEZNÁ, L.–KREIDL, M. (2016): Mobilita mezi zamĕstnaností a nezamĕstnaností u starších 
pracovníků v ČR Sociologický časopis/Czech Sociological Review 52 (4): 505–533.  
http://dx.doi.org/10.13060/00380288.2016.52.4.270 

ZIELIŃSKI, M. (2015): Unemployment and labor market policy in Visegrad group countries 
EQUILIBRIUM Quarterly Journal of Economics and Economic Policy 10 (3): 185–201.  
https://doi.org/10.12775/EQUIL.2015.032 

INTERNET SOURCES 

JANIČKO, P. (2012): Youth employment in the Czech Republic, and the standpoint of the Czech-Moravian 
confederation of Trade Unions (ČMKOS).  
https://library.fes.de/pdf-files/id/09471.pdf (downloaded: May 2023) 

LÖSTER, T.–LANGHAMROVÁ, J. (2011): Analysis of long-term unemployment in the Czech Republic. 
International days of statistics and economics.  
https://msed.vse.cz/files/2011/Loster.pdf (downloaded: May 2023) 

OECD ECONOMIC SURVEYS (2020): Czech Republic. Overview.  
https://www.oecd.org/economy/surveys/Czech-Republic-2020-OECD-
economic-survey-overview.pdf (downloaded: May 2023) 

VOJTKO, F. (2022): Spatial patterns of regional unemployment and its sensitivity to the business cycle in the 
Czech Republic. Master’s Thesis. Masaryk University Faculty of Economics and 
Administration, Brno.  
https://is.muni.cz/th/h7e6t/Diploma_thesis.pdf (downloaded: May 2023) 

WOLSKI, M.–WRUUCK, P. (2020): Covid-19 and the EU labour market: Corporate health matters Cerp 
– Centre for Economic Policy Research.  
https://cepr.org/voxeu/columns/covid-19-and-eu-labour-market-corporate-
health-matters> (downloaded: May 2023) 

GOVERNMENT DECISION 

[1] A Közép-magyarországi régió esetleges kettéválasztásának lehetőségéről szóló 1011/2013. (I. 16.) Korm. 
Határozat Magyar Közlöny, Magyarország Hivatalos Lapja.  
http://www.kozlonyok.hu/nkonline/index.php?menuindex=200&pageindex=k
ozltart&ev=2013&szam=7 (downloaded: May 2023) 



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


